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The purpose of this brochure

is to help families learn what rights and

protections may benefit their children
with disabilities, chronic illnesses or
other special needs under federal laws
concerning health insurance and leave
benefits at work.

The U.S. Department of Labor is
responsible for oversight and
accountability in the application of the
laws presented in this brochure.
Informational bulletins and fact sheets
can be obtained from the DOL and are
available through the Internet at:

‘lwww.dol.gov/pwba/health.htm

Families should also check

with their state’s insurance authority to

find out how state specific rules relate
to the laws discussed here. Some
states have chosen to expand certain
provisions in the U.S. code and some
have elected not to participate in a few
optional provisions.

State Consumer Guides for Getting and
Keeping Health Insurance are available

from the Institute for Health Care

Research and Policy, located at George
Washington University. The consumer

guides can be downloaded from:

I www.healthinsurnaceinfo.net
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I Where to find more information:

Agency for Healthcare Research & Quality
www.ahcpr.gov

Families USA
www.familiesusa.org

George Washington University Institute
for Health Care Research and Policy
www.healthinsuranceinfo.net/

National Health Law Project
www.healthlaw.org

PACER Center, Inc.
Health Information & Advocacy Center
(phone: 952-838-9000) www.pacer.org

Who to contact in [name of state]:

[FV state contact info goes here]

FAMILYVOICES

3411 Candelaria N.E., Suite M
Albuquerque, NM 87107
Toll free: 1-888-835-5669
Phone: (505) 872-4774
Fax: (505) 872-4780
Email: kidshealth@familyvoices.org
www.familyvoices.org
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Health Insurance Laws
Introductory sentence here....?

I COBRA: The Consolidated
Omnibus Budget Reconciliation Act of
1986 helps workers and their families
keep their group health coverage
during times of voluntary or
involuntary job loss, reduced work
hours, transition between jobs and in
certain other cases including divorce or
death of a covered employee, or
transition from dependent child status.
COBRA generally applies to group
health plans offered by employers with
20 or more employees. The covered
employee pays for the continuation
benefits, which generally last up to 18
months. This 18-month period may be
extended for up to 36 months in cases
where a qualified beneficiary meets
specific disability criteria.

1 HIPAA: The Health Insurance
Portability and Accountability Act of
1996 offers protections for workers
that improve portability and continuity
of health insurance coverage. HIPAA
provides the following benefits and
more: limits exclusions for preexisting
medical conditions; prohibits
discrimination in enrollment and in
premiums charged to employees and
their dependents based on health
status-related factors; preserves the
states’ role in regulating health
insurance, including the states’
authority to provide greater protections

than those available under federal law;
and improves disclosure about group
health plans.

I ERISA: The Employee Retirement
Income Security Act of 19xx governs
health benefit plans sponsored by
private sector employers. Under
ERISA, workers and their families are
entitled to receive a summary plan
description (SPD) that gives
information about the plan, what
benefits are available under the plan,
the rights of participant and
beneficiaries under the plan, and how
the plan works, including the appeals

Leave Benefits

I FMLA: The Family Medical Leave
Act of 1993 grants covered employees
up to 12 workweeks of unpaid leave
during any 12-month period for one or
more of the following reasons: for the
birth and care of the newborn child of
the employee; for placement with the
employee of a son or daughter for
adoption or foster care; to care for an
immediate family member (spouse,
child, or parent) with a serious health
condition; or to take medical leave
when the employee is unable to work
because of a serious health condition.

Other Stuff

Breaks in a Word document appear as
labeled dotted lines on the screen.
Using the Break command, you can
insert manual page breaks, column
breaks, and section breaks.

To insert a break, choose Break from the
Insert menu. Select one option. Click on
OK to accept your choice.

To reduce the spacing between, for
example, body text paragraphs, click
your cursor in this paragraph, and
choose

“Quote from a family member
goes here. ”

To adjust character spacing, select the
text to be modified, and choose Font
from the Format menu. Click Character
Spacing and enter a new value.

To change a font size, choose Font
from the Format menu. Adjust the size
as needed, and click OK or Cancel to
exit.

So why not subscribe today?
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